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Rental accommodation for farm staff 

As an employer or farm owner, you must comply with the same standards as any other landlord with a few minor 
exceptions such as rent in advance and termination notices. The tenancy agreement must be in writing and have included 

the compulsory clauses. For many of you this will form a part of the employment agreement you have in place, but it is 

important that you are not using an outdated agreement that doesn’t comply with the requirements of the Residential 
Tenancies Act 1986. As well, the Tenancy Tribunal has been vocal about its preference that the tenancy agreement is 

contained in a separate document, not as part of an employment or any other agreement.  

From 1 July 2016 new requirements for rental properties include stricter standards imposed on landlords to ensure their 

rental properties are safer and warmer. There must now be smoke alarms installed that are regularly maintained and 

adequate in number. The property needs to be maintained to a safe and reasonable standard, meaning that electrical 
outlets need to be working, broken windows must be repaired and plumbing systems must be in working order.  

A significant area of concern we are seeing amongst farmer landlords relates to chemical contamination of their tenanted 
properties. As a landlord you’re responsible to your tenant for any effect of methamphetamine (P) contamination in your 

property. You should actively monitor your property and test if required. 

We also recommend contacting your insurer to establish what steps are required for your landlord’s insurance to be 

effective. Some insurers will have requirements as to the frequency and form of property inspections before they will 

honour your policy. It pays to check that the steps you are taking will be sufficient should you ever need to make a claim. 

If you’re unsure about your obligations and responsibilities to your farm staff, or need guidance on tenancy agreements, do 

talk with us before you offer accommodation to your staff. 

Leanne, Becks 

& the Team 
 



 

                                                   

ACC: Rego rates fall 

From July 1 2016, the ACC levy 
portion of the rego fell for most 
vehicle owners by an average 
of 33% — from $194.25 to 
$130.26 per vehicle 
Levy rates for light and heavy 
goods service vehicles and 
passenger vehicles over 
3,500kg also fell for both petrol 
and non-petrol vehicles. 
The petrol levy remains 

unchanged at 6.9 cents a litre. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Have your say 

IRD has asked us to draw your 

attention to its new website: 

changingforyou.ird.govt.nz  

It would appear IRD wants to 

consult with you about 

proposed changes. The website 

outlines the IRD’s vision for the 

future. 

Sick leave rules 

Sick leave relies on a good faith relationship — an employer must be 

confident an employee is sick, while employees need to know they’ll be 

supported to get well. 

What you need to know: 

Once employees have worked for you for six months, they’re entitled to 

at least five days paid sick leave a year. You must also: 

- carry over unused sick leave to the next year 

- let employees use sick leave to care for a spouse, partner, child, 

elderly parent or other dependent 

- pay staff their normal pay for days they’re on sick leave. 

If an employee isn’t yet eligible for sick leave, or doesn’t have enough 

left to cover their illness, discuss the alternatives such as taking: 

- sick leave in advance 

- annual or unpaid leave 

Proof of illness: 

 If you need proof an employee is ill or injured, you can require them to 

get a doctor’s certificate. They choose which doctor, but who pays 

depends on how long they’ve been off sick: 

- You pay if they’ve been off sick less than three full days in a 

row. 

- They pay if it’s three or more calendar days in a row. 

Think carefully before you ask for proof. It’s better for staff relations if 

you only do this with reasonable grounds to suspect an employee’s 

illness isn’t genuine. 

 

Reminder - Entertainment Expenditure 

The entertainment expenditure rules in subpart DD of the Income Tax 
Act 2007 limit tax deductions for certain types of expenditure to half 
the deduction normally available. 

One type of expenditure covered (with exemptions) is expenditure on 
providing food and drink off business premises. 

This means that by spending on things like chocolate or a bottle of 
wine to give as gifts to customers, clients or suppliers for example, will 
not be fully deductible.  

If the items are purchased as a gift basket or together with other items 
that aren’t food and drink, the expense must be apportioned between 
fully deductible and not fully deductible.  

Please contact us if you need clarification on what applies to you. 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

  

 

Better safe than sorry . . . Are you prepared? 

If your business or individual return is subjected to a random audit, 

enquiry, investigation or review you are responsible for the professional 

fees involved in us providing the required information. Even the 

simplest enquiry can require hours of work.  

We have responded to this growing threat by finding you the most 

comprehensive tax audit insurance available and are pleased to offer to 

you and your business our Audit Shield Master Policy. The Audit 

Shield Master Policy is fully tax deductible for businesses and self-

employed providing you with peace of mind in relation to audit, enquiry, 

investigation and review associated costs. The features of this are: 

 Our accounting fees in responding to audits, enquiries, 

investigations and reviews of your lodged returns, including 

those from previous years are covered. 

 Specialist’s professional fees if we need to engage a tax expert 

or lawyer for an opinion or defence are covered. 

 Cover commences from as little as $255 pa (inc GST) for a sole 

trader or partnership. 

If you have not already, you will soon be receiving a letter from us 

explaining the policy and inviting you to participate under our Audit 

Shield Master Policy. Should you have any queries in relation to the 

offer we encourage you to contact our office upon receipt of the letter. 

Fringe benefit tax and work related vehicles 

Fringe benefit tax (FBT) doesn’t apply on days where a motor vehicle 
qualifies to be a work-related vehicle. To qualify, all of the following 
conditions must be met: 

- The principal design of the vehicle isn’t for carrying passengers 

- The exterior of the vehicle permanently and prominently displays 
business signage 

- Employees are notified in writing that the vehicle is available 
only for travel between home and work and travel incidental to 
business, eg, passing by the bank on your way home from work 

- Regular checks are carried out and recorded to make sure 
employees are following vehicle restrictions 

FBT is payable for any day the motor vehicle doesn’t meet the four 
conditions. IRD’s fringe benefit tax guide (IR409) explains the 
conditions in more detail. Go to www.IRD.govt.nz    

Construction law 

change: Who’s 

covered 

The Construction Contracts 

Amendment Act 2015 amends 

the Construction Contracts Act 

2002 (the Act): 

- from 1 September 

2016, design, 

engineering and 

quantity surveying work 

is included in the Act 

- from 31 March 2017 

retention money 

withheld under 

commercial construction 

contracts must be held 

on trust. 

The Act sets out a fair process 

for dealing with contractual 

payments and disputes. It 

covers both commercial and 

residential construction 

contracts. 

If you entered into a 

construction contract on or 

after 1 December 2015, you 

will now need to include a 

notice with any payment claims 

you make. 

Please contact us if you 

would like more 

information on this and 

how it may affect you. 

http://www.ird.govt.nz/


 
  

 

 

                       

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

An Important Message 
While every effort has been made to provide valuable, useful information in this publication, this firm and any related suppliers or associated companies accept no 
responsibility or any form of liability from reliance upon or use of its contents.  Any suggestions should be considered carefully within your own particular 
circumstances, as they are intended as general information only. 

 

Office News 
 

 Welcome 

Welcome to Dayna & Janis 

 
 Dayna Scott has recently joined 

our team as an Accounts Clerk 

working in Becks’ team.  She has 
come to us from an accountancy 

practice in South Wairarapa where 
she has worked for a number of 

years.  Dayna and her husband 

lease and manage a dairy farm at 
South Featherston and have two 

teenage children.  Dayna is 
currently studying towards her 

Accounting Technician qualification 

through CAANZ. 
 

Janis Ronald has also joined us as 
an Accounts Clerk. Janis grew up 

on a dairy farm in Te Puke and has 
spent the last 5 years working 

locally after completing her BCA in 

Accounting at Victoria.   About 15 
years ago, Janis and her husband 

purchased a small lifestyle block 
and her interests include 

developing it into gardens, good 

food and travelling.   

Spark Etext 

You may get a text from us as we 

are now using Sparks handy 
‘Etext’ system. The number will 

change with each text you receive 
from us, but you will always be 

able to reply and tell it’s from us 

as we will sign the end of the 
message with 

 ‘staff name @ SOSA’ 

 

Running on Empty? 

Running at a loss: what to do next 

If your plans weren’t realistic enough or you’ve been hit by an unexpected 

downturn, you may have to consider raising further finance. Your bank manager 

will be looking at your cash flow forecast for three to six months ahead, to run 

reality checks on the kind of costs you face. Plot this out before the loan 

interview. 

Check check check 

 Check your financial records and make sure they are accurate and set 

up so that it is easy to keep track of income and expenses 

 Are your bank accounts set up so that your business bank account is 

only used solely for the business and there’s no bleed through to 

personal expenses? 

 Do you have a separate account to put aside taxes and levies? 

 Check your invoicing. Are you on top of your debtors, invoicing work on 

completion and chasing up late payers? 

 What does your budget look like? Have you set one and are you on 

track with it? 

 Take a look at your expenses. Are there any you can trim? Is it possible 

to approach your creditors and set up time payment arrangements? 

If anything described above rings alarm bells but you just don’t know 

how to fix it, please let us know. We can help you put together a plan 

of action. 

Time Management Tips 

- Don’t over commit your time and know when to delegate tasks. 
 

- Don’t fuss about unimportant details. You’re never get everything done 
in exactly the way you want, trying to do so is being ineffective. 
 

- Urgent vs important - since you can’t do everything, learn to prioritize 

the important and let go of the rest. 
 

- Make time for exercise. 
 

- Make lists. 
 

- Eliminate your time wasters. What takes your time away your work? 

Facebook? Twitter? Email checking? Stop checking them so often. 
 

- Focus. Are you multi-tasking so much that you’re just not getting 
anything done? If so, focus on just one key task at one time. 
 

- Create a daily plan. Plan your day before it unfolds. 
 

- Take a break, or a holiday! 

 

‘The bad news is time flies. The good news is you’re the pilot’  

 


