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Does your business need a Health Check? 

Are you making money but constantly struggling to pay your bills due to lack of cash flow? 
Want to know how to increase your profitability? 

Want to know how to monitor and reduce write offs or wastage? 
Want to understand better what the figures your Accountant produces actually mean? 

 

Make an appointment and come and see us.  We have tools to demonstrate and measure: 
 

 why you should put your prices up 

 why your cash flow might be suffering 

 how you can make small changes in your business to ensure more money ends up in your back pocket 

 
You might be put off as coming to see us about a Health Check will be another cost. But some changes this year could 

help add much more to your bottom line! 

 
We challenge you to find out what you might be missing out on. 

 

 

 

 

 

 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                   

Parental tax credit changes 

For babies born on or after 1 April 2015, the Government will increase 

the parental tax credit from $150 a week to $220 a week, and extend 

the payment period from eight weeks to ten weeks. How much you 

receive also depends on: 

 your total family income before tax 

 the number of dependent children in your care and how old they 
are 

 the number of new-born children per year 

You can either receive PTC or paid parental leave. You can't receive both 
at the same time. And you can't receive PTC if your family income for 
the full eight to ten weeks includes an income-tested benefit, NZ Super, 
a veteran's pension, a student allowance, or accident compensation 
from ACC (unless you are receiving this for less than three months). 

Changes to parental leave 

The current 14 weeks’ of paid parental leave will be increased to 16 
weeks for babies expected or born on or after 1 April 2015. 

Better writing 
 

Would you like to improve the 
way you write?  

Here are some tips: 

 Avoid long sentences   

 Use short words  

 Bullet points can sometimes 
make things clearer  

 Colloquial writing, such as 

“don’t” and “can’t” are less 

formal  
 Do sentences have to have 

verbs?  Not necessarily!   

 When advertising, feel free to 

break the rules of grammar if 
this will improve the clarity of 

the ad. Yeah, right! 

 Think of the reader and pitch 

your style to suit 
 We slip into jargon very easily. 

Jargon is words we use in our 

industry. When writing, 
remember the reader may not 

understand your industry 
language. “Money owing to 

you” makes more sense than 

“Debtors” doesn’t it? 
 

By the way, if you want to write a 
newsletter, don’t be like some and 

write lots of boring words that no 
one wants to read. Always 

consider the reader. 

 

Employment Law Changes 
 

The government has made some major employment relations changes, 
effective from 6 March 2015. Changes target flexible working 
arrangements, rest and meal breaks, continuity of employment for 
vulnerable employees upon restructuring and the good faith provisions 
around confidential information. 

 

Flexible working arrangements 

Up till now flexible working arrangements have only been available 
to caregivers who have been employed at their place of work for six 
months or more. From March, all employees will have the right to 
request flexible working arrangements from their first day on the job. 
There’s no longer a limit on the number of requests an employee can 
make in a year. When employers receive requests for flexible work 
arrangements, they must respond within one month, rather than three 
as before. The response must be in writing and, if a refusal, it must 
explain why. 

Continued next page. 

 



 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Employment Law Changes - continued 
 

Rest and meal breaks  

Previously, provisions for rest and meal breaks were quite strict. They 
now seek to balance the importance of rest and breaks for employees with 
what is practical for the business. Essentially, employees are entitled to 
breaks and, if it’s not possible for the employer to ensure breaks for 
employees, the employer must offer reasonable compensation. Employees 
and employers can’t contract out of the right to rest and meal breaks though 
under some circumstances an employer might be exempt from giving breaks 
or may restrict breaks when the restrictions are reasonable. Key to the new 
provisions is that employers and employees agree on whatever 
arrangements are put in place and that arrangements are reasonable. If you 
are considering varying the arrangements around rest and meal breaks for 
your employees, touch base with your employment advisor to discuss your 
approach. As with other employment matters it is important to follow fair 
process and document any agreements made with employees so that, if 
required, you can show you have acted fairly and reasonably. 

 

Continuity of employment  

The changes to continuity of employment relate specifically to 
employees in situations where an employer is restructuring or selling a 
cleaning or catering business and employees are transferring to the new 
employer. A 2012 review found businesses have difficulty implementing the 
provisions in practical terms. The changes include set timeframes for 
employees to elect to move to a new employer; the outgoing employer’s 
obligation to provide the new employer with detailed information on 
employees and their entitlements; a way for the outgoing and incoming 
employers to share responsibility for employee entitlements if they can’t 
agree on it; protection for employers from unjustified increases in 
employment costs; and provision for SMEs to be exempt. 

Good faith provisions and confidential information 

Where the employer proposes to take a decision which will or is likely to 

affect that employee’s continued employment adversely, changes to the 

good faith provisions set out what confidential information an employer 

has to give an employee. The employer must give the employee 

confidential information where it relates to them but does not have to 

provide confidential information on anyone else if doing so would involve 

an unwarranted disclosure of their affairs. Nor are employers required to 

give confidential information that legally must stay confidential, or where 

there is a good reason to keep the information confidential (for example, 

to protect the business’ commercial position). Where allegations are made 

against an employee, the employee should still know the identity of their 

accuser and the nature of allegations made against them unless there is 

good reason to keep this information confidential. 

Catch out staff, for 
the better 

 

It’s a good idea to try and catch 
your staff out. 

Sounds strange? Try and catch 
them doing something really 

good. Take the opportunity to 
praise them publicly (and 

criticise in private). Praising 
staff promotes behaviour you 
want. They’ll want to please 
you again. It's obviously true 

for employees but it’s as equally 
true for anyone else; even your 

children, of course. 

Encourage what you consider to 
be good behaviour by giving 

praise whenever you can. It will 
work better than telling them 
off for what they do wrong. 

   



 
 

  

 

 

                       

 

 
 

  

 

 

                

 

 

 

 

 

An Important Message 
While every effort has been made to provide valuable, 
useful information in this publication, this firm and 
any related suppliers or associated companies accept 
no responsibility or any form of liability from reliance 
upon or use of its contents.  Any suggestions should 
be considered carefully within your own particular 
circumstances, as they are intended as general 
information only. 

ACC Levy Reductions 

ACC is continuing to deliver on levy reductions. This year the average levy paid 
by employers and self-employed people in Work Account levies will fall to 90 cents 

per $100 of liable earnings, down from 95 cents.  

Vehicle licensing 

On 1 July 2015 the ACC vehicle licensing levy is being reduced. The cost of 
relicensing most vehicles will drop by around $130 a year. If you need to renew 

your vehicle's registration before then, you can save money by renewing your 
registration to expire in July 2015. Note that the relicensing form and online 

renewal allow you to specify the number of months, and is not confined to three 

and six monthly periods only. When your vehicle licence expires after 1 July 2015 
the reduction will automatically be applied to your renewal.  

The reduced levies will apply to commercial and private light passenger vehicles, 

cars, utes, vans less than 40 years old and weighing less than 3500kg. They will 
not apply to motorcycles or mopeds in 2015. Motorcycle-related injuries continue 

to generate disproportionately high costs for ACC and motorcycle levies are 
already heavily subsidised by owners of other types of vehicles. 

 

 

Office News 
 

 

Changes to presentation of 
Annual Financial Reports 

This year you may notice a change 
in the presentation of your Annual 

Report. This is due to a change in 
legislation and update of our 

internal software. 

We are also planning on moving 

away from bound accounts as 
these can be bulky and difficult to 

post and store. 

But if you would prefer to receive 

your accounts bound we can 
certainly accommodate you. 

 

Free Parking at our Front 
door! 

The area at our front door is free 

parking for 60 minutes. It is a 
good option for parking if you are 

visiting us. The other option is 
across the road on the corner of 

Smith and Dixon Streets if you 

plan on being longer than an hour. 

 

Are you involved with a registered charity? 
Then you need to be aware that there have been significant changes to their 

reporting and audit/review requirements from 1 April 2015.   

The most significant change for most small to medium charities (expenses of 

less than $30 million) is the need to include a Statement of Service Performance 

in their Annual Report.  This is a statement that provides information on the 

outputs delivered by a charity during the year, and the outcomes those outputs 

contribute to.  It is particularly useful in the not-for-profit sector when the focus 

is on achieving outcomes, rather than making a profit.  The information in this 

statement is predominantly non-financial, but still needs to be able to be 

measured. 

If you want more information please contact us.      

 

 


